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1 . Shis memorandum submit: n rstu* xendet ion for your ap^ronl. iluefc 
rec omsendation is contained la paragraph 4. 


8H 


SapkrttioB of Surplus Personnel.. proridae for the fdeati 

fleeticm of Individuals 'as surplus to tea Agoncy'* use d* based oat svaluatle i 
of ansra! factor*, Including ^palostini for future usefulness." lapse iall, 


la view of thi* factor, some individual® being considered under ESI [ 


H wilt 


be appr o a ching eligibility for oeptioral. xr discontinued service retirement. 
Accordingly, and consistent with tto objective of dealing renooeably and 
toeaiMly with indiv iduals lnvilmd In rju*plue personnel procedures, the Dap ty 
Director of Central Intolllgaioe approved on 13 December 1961 the following 


prorleloB* recaeaandad by the (Jtovor Cor sc 1.1: 

•a* An individual who '.rill tee-wee eligible far optional retirement 
wltbln 11 mates after hi* lduntdf teation am eurploe by tee Deputy Director 
ooamvmA a haU be allowad to apply for wtirem ent eif eetive ebon be attain.: 
eligibility and tens remove himself fro* the HH | | exercise. 


b. If an ladlY td aa l will beeene eligible fa* discontinued eesvica 
retlreaanit wltkiia 11 otaatbs after the Jttaaatar** approval of Ms aapamtioc 
tee separation data will be act to retail: hte until be attain* eligibility. 


25X1 



I 

| 


o. In either case, 'the Deputy Jim: tor concerned sunt date-mine 
teat tea aaployee ean be usefully ttasigopad and the eaplsywe meat aee any ■ 
anaaal leave to his credit prior to attaining eligibility tor retirement. 

| 3 . She CSereer Connell reviewed thim natter st its seat lag on 1 Itebnaery 

and preveeae extending from 12 to 24 accartee tee periods Specified above. 

Shis consideration was baaed on asiaalastto© of the ssrwico records of indi* 
▼ideals tea tore lB years of grrernneat iorvitt. the Council ocatoladad that 
rate lodlviduals wens daeerwlag of greater opportunity to attain eligibllit;, 
for an iam edlate annuity, la give Cleteantlne Services, tears the largest 
25X1 planned IB I | cxarcisa is mm In progress, this extension would permit 

twelve aaployae* to rssain until, rotlrsnant. In other pending eases, it 
would permit terse aqpl oya c e to dc at . 


4. It is accordingly resasaended ttot you approve a change fro a 12 to 
24 mantes In tee periods stahftd .in peregswjdw 2 a and ab above. 


OSKWi 



/»/ lanott D. lohols 

dasett B. Kebole 
Director of Personnel 
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wmt Deputy l&reetcr of Ceatrtl 

of fier&ln* itrsawBl fraaeAwee 

Srst-i.PW8»t*3ct rSU,4di'Ol»® 


to 


!,<, xfiie. nenorsiidtiB aubeilis iv zee rssrr-’crtat . toa for jpcsir approval » Outfit 
rt oaafesfci Jtotlori is c ont ai n ed. la paragraph H. 

2. -Sis cm Gamer COUBBSil on 3© ^sw-aser j£tol rewSssen the attached 


-Qssgur ertweMfKtjjg the of cssylus pearsoooti. yrowwteti a®d x*ec des- 

cended. -She agproval o € the #oiL]Los*Qf; preowSsma for sgjpii«a*la» to those 
lattvtAWts 1A0 are in s arphn cat egory sa d ew aight he u ato m th*»« wo» 

sasaded for se^imtdoa pttteuant to 8 >i 


*. I.: asjcii «n indivfriafcO. is aJAfifelo for tmaed late optional 

rattg oMBt , he shall toe aLXe**v.< to fsio * fora *! appl ication for 


mfcLraeen? aaei thus www iiiasetlf fjsoe tarn 


asa&rcise. 


in x: each an ixt&vlily&l -.All toocoee eligible for optional 
wUMsact vdtfcia 12 oaLtiadib? iio&ths m is s i ng his ideofcifieattea 
iisy the He : jaty Streeter osascssitod m .m l iaeee separable® 

is to he re coBena dtedt» he ah*ll toe allowed to file a foesssl eradi- 
cation Ite rolirauntot effaettve a* o r? the Asti he heooass el . l g 3 V .ie 
.sail tlmn raeov* Msself deem the fflt I I eaersiee. m ailovihg. 
iitoa to 4 o so, howver, It swat be ea-oeiaiaed by this Saputgr Streeter 
•stAScemeti that fch*» eaaloy»#' 3 Servians oaa be nrofitatoiy used it 
■fes inter In atsd it most to* sadnrttooi thst the wploywn will see 
any «cbBolait«sd * 8 * 3 . eweresd aihaual. .teeve to his credit prior to the 
Ante he toaeoeea eMfitle foe* rteisS jcrcmd. . 

c. ii* ouch a*i isMvi'ia&L ’AH bsceaas eligible for a discon- 
tinued service annuity within 12 eis&mBm aetata® following • for;sai. 
wcoBasarsdatioxi- to the Oirswoor or wrstral XsteUiaeaee for Me 
separation, h» shtsJLl be allowed ts© ressin on the Agency's mile 
«sMl suei eligibility la attained. stum. mUm wmam» ttset the 
livaivtdus.l's service# can I® srtsltaxly used in the interist east 
-feat he- will wee Ms sraewst ie*spi prior to beetming: eligible for 
fee «mdty. 

3 , it is aeeordingly re g atsa e n iaci oust yon e ngr ave the pr©eedi*r*ss deaarioec 
ia paragraph & above for sgpUnUco in par ti went cases. 


ff- 'director of Perstoand 
m« recowwendstipa la ^eragrepb •§ Is cqptirovsA. 
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